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EXHIBIT 7.17 Content Validation Study
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developed: multiple-choice in-basket exercise, structured panel interview, presen-
tation exercise, writing sample, and training and experience evaluation exercise.

Candidates’ performance on the exercises was to be evaluated by specially cho-
Sen assessors at the location where the exercises were administered. To ensure
that candidates’ performance was skillfully observed and reliably evaluated by the
ASsessors, an intensive training program was developed. The program provided
both a written user’s manual and specific skill training.

Validity Generalization

In the preceding discussions of validity and validation, an mmplicit premise is being
made that validity is situation specific, and therefore validation of predictors must
occur in each specific situation. All of the examples involve specific types of mea-




