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Strengths, weakness, and strategies in a treatment group
When a client is dealing with several problems at one time, it can be difficult to determine which type of treatment group would be most beneficial. Some types of treatment groups may overlap in addressing certain problems or issues. The literature is helpful in assisting the clinical social worker in determining the type, purpose, and goals of the treatment group.
Strengths 
Giving compliments and praise from the group members seems to have an appreciable impact on the recovery among the group members. The sincerity of the comments, given that they come from persons who are encountering similar struggles, makes the group ideal in addressing the problems. Patients look at the maladaptive behavior in other people, which enables them to reflect on the effects of their own when they follow certain behavior. The group members try out new social and coping skills learned within the group as they enact how they will institute the skills practically in the outside world. The group members are also sympathetic and take into consideration behaviors that are worth shunning from them. 
When it comes to irrational thoughts and behaviors that are self-destructive, members of the group give an evaluation without judgment. Every member offers different perspectives to the group providing a varied examination level that gives room for an influx of insight into the specific problems that persons can found themselves involved in. Family involvement has been embraced by the group members, and this paves the way for a personal discussion of the problems encountered with family members and close friends. The encouragement received from family members is paramount to speeding up the process of recovery.
Weaknesses
Personality clashes are common among the group members as they are from different backgrounds. For instance, there has occurred an exhibition of aggressive behaviors from some members that escalated to making hostile comments to group members. For individuals who are fragile, that means more emotional damage to them.  Some of the members tend to have an overwhelming fear of interacting with others, which makes it difficult for them to share secrets with group members strange to them. At times group activities turn out to be uncomfortable for some members, especially when handling an intense personal discussion regarding past abuse.
Adjusting to new members that were added following the group bonding has been a challenge. There also exists a fear of confidentiality break risk among the members of the group, as no one has an obligation to keep private all the issues that were said during the session. In other scenarios, individuals depicted themselves as having the best experience while explaining to the group rather than being open to receive the healing.
Strategies 
The first strategy to minimize the misunderstandings and conflicts arising from distortion in communication is allowing the members to receive feedback regarding their communications. The feedback will be expressed tentatively to avoid being observed as a confrontation with the sender of the message. In an attempt to address interaction patterns, the brief time that discussion on the group progress will be used to reinforce the desired patterns, either decrease or increase emotional bonding among the members, alter the relationship status within the group and modify the group size as well as the structure (Toseland & Rivas, 2012).
Group cohesion will be addressed by encouraging interaction among the members, focusing on achieving the goals of the group, encouraging the members to cooperate instead of competing,  all members in the group will be given an opportunity to be involved fully, and group members will be assisted in recognizing their needs as well as how to meet the needs (Proudlock & Wellman, 2011). Concerning the norms, status hierarchies that help the members socially will be embraced to achieve a satisfying experience. Group members will be assisted to respect each other's values while modeling values of self-determination, acceptance of differences, openness, and fairness in the group. A balance will be created between the needs for emotional expression by the members and the requirement to complete certain goals.
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