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LOOKING AHEAD

Chapters 2 and 3 will take us back to consider several “founding perspectives” that
have influenced the study of organizational communication. These approaches
originated in other academic fields (e.g., sociology, psychology, management) and
in business and industry and provide the foundation on which the field of organi-
zational communication stands. Several aspects of these founding approaches are
important to note. First, although these schools of thought provide the historical
?)ackdtop for our study of organizational communication, they are not “dead” sub-
jects. Indeed, the influence of these approaches is widely seen in organizations
tc?day, and our discussion of them will consider both their historic and current sig-
mﬁcapce. Second, t.hesc approaches are largely prescriptive in nature. That is, these
theorists were primarily interested in prescribing how organizations should
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